












































































































Swifll!V Limited (formerly known as Swiggy Private Limited, Bundi Technologies Private Limited) 

Notes to the Consolidated Financial Statements 

(All amounts in 'f Millian, unless otherwise stated) 

32 Employment benefit plans 

(a) Defined contribution plan 

The Group makes contributions to provident fund, employee state insurance scheme contributions which are defined contribution plans for qualifying 
employees. Under the schemes, the Group is required to contribute a specified percentage of the payroll costs to fund the benefits. The Group recognized � 
203.21 Million (March 31, 2023: � 148.89 Million) for provident fund contribution and � 3.17 Million (March 31, 2023: � 2.48 Million) for employee state 
insurance scheme contribution in the Consolidated statement of profit and loss. 

(bl Defined benefit plan 

The Group offers Gratuity benefit to employees, a defined benefit plan, Gratuity plan is governed by the Payment of Gratuity Act, 1972. The Group's gratuity plan 
is unfunded and provides for a lump sum payment to vested employees at retirement, death while in employment or on termination of employment of an 
amount equivalent to 15 days basic salary payable for each completed year of service Vesting occurs upon completion of �ve continuous years of service. 

Disclosure of Gratuity plan as per Ind AS 19 

As at As at 

March 31, 2024 March 31, 2023 

A. Change in defined benefit obligation: 

Obligation at the beginning of the year 484.17 318.19 
Addition on business combination 4.12 

Current Service cost 122.71 139 so 
Interest cost (net) 35.62 18.21 
Actuarial loss /(gain) (accounted through OCI) (11.25) 32.82 
Benefit paid (129.93) (44.63) 
Transfers in 1.83 20.08 
Obligation at the end of the year 507.27 484.17 

B. Current and Non-current classification: 

Current liability 116.17 99.23 
Non-current liability 391.10 384.94 

507.27 484.17 

C. Ex.penses recognised in the Consolidated of profit and loss: 
Current service cost 122.71 139 so 
Interest cost (net) 35.62 18.21 
Net gratuity cost 158.33 157.71 

D. Remeasurement (galns)/losses in other comprehensive income 
Actuarial (gain)/ loss due to financial assumption changes (0.91) 131.59) 
Actuarial !gain)/ loss due to experience adjustments (5.95) 61.75 
Actuarial (gain)/ loss due to demographic assumptions changes (4.39) 2.66 
Total expenses recognised through other comprehensive income (11.25) 32.82 

E. Assumptions 

Discount rate (%) 7.15% 7.2%-7.45% 
Salary escalation rate (%) 10%-12% 10%-12% 
Attrition rate (%) 5%-30% 5%-30% 
Retirement age (years) 58 58 

Mortality rate (%) 100% oflALM 100% of IALM 
2012-14 2012-14 

The estimate of future salar,, increases considered, takes into account the inflation, seniority, promotion, increments and other relevant factors, benefit 
obligation such as supply and demand in the employment market. 

The weighted average duration of defined benefit obligation is 4 years (March 31, 2023: 4 years). 

F. The expected maturity analysis of gratuity is as follows (undiscounted basis) 

Expected cashflows 

0 - 1 year 
2 - 5 years 

6 - 10 years 
> 10 years

<< This space has been intentionally left blank» 

As at As at 

March 31, 2024 March 31, 2023 

116.17 99.91 
350.35 330.31 
163.51 160.41 
57.37 110.56 
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